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WRIGHT-PATTERSON AIR FORCE BASE, Ohio — Air Force Research Laboratory headquarters has
brought aboard Dr. William U. Borger into the position of Plans and Program Director.  Borger, who brings
with him 31 years of civilian service, was welcomed to the role on March 4, 2002.

 He first entered federal civil service as a project engineer in the Propulsion Directorate at Wright-
Patterson Air Force Base.  Most recently, he was the associate director for AFRL’s Air Vehicles Directorate,
a position he held since 1999.

Early on as a student, Borger said that he excelled in mathematics and hard science.  These skills helped
him to determine his career path.  He received a bachelor’s degree in electrical engineering from Indiana
Institute of Technology from Fort Wayne.

“I graduated on 13 June and was at Wright-Patt by 1 July.  That was my start date,”  Borger said of
coming to work for the base in 1971.

He has since earned a master’s degree in electrical engineering from The Ohio State University in 1974,
a doctorate’s degree from the University of Dayton in 1981, and a master’s degree in business, Sloan fellow,
from the Massachusetts Institute of Technology in 1991.

In 1973, Borger was assigned to the B-1 System Program Office, where he was responsible for the
development and qualifications of its electrical system.  From 1986-1988, he served as the director for
technology, Aerospace Power Division.  From 1988-1994, as the Aerospace Power Division Chief, he
managed both space and aircraft power technology programs.  He served in the capacity of special
assistant to the Air Force technology executive officer from 1994-1995. In 1995, he was named as special
assistant the Wright Laboratory Commander.  In 1997, he was the corporate information officer for Wright
Laboratory, and later that year was named as the first manager of Wright Research Site.  From 1998-1999, he
served as deputy director of the Air Vehicles Directorate

He said of his Wright-Patterson Air Force Base career. “Every job I’ve had here I’ve always tried to make
it the best job that I could have.”

The dedication and diversity of the people, and the ability to exchange ideas and try new things is the
strength of the lab, according to Borger.

“We are the keepers of science for the Air Force and we need to know what is going on around the
world,” he said.

Looking ahead, Borger said that one of the biggest problems that AFRL faces, is explaining its value to
the operational Air Force.

“GM, IBM – they can tell you what their stock price is on a day-to-day basis, minute-to-minute basis,”
he said. “Everything that gets done in the industry is tied to the value of a stock. It’s kind of like ‘what have
you done for me lately’.”

“How do we relate our technology investment to the value that the Air Force can create for the taxpayer,”
Borger said. “Explaining that is very, very tough. Much of what we do here today will not be used until five
or ten years from now.”

On combating the issue, Borger said that AFRL needs to continue to show how its programs relate to
developing systems.

“We are going to have to do a better job of explaining what it is that we do, and the value of what we have
done in the past,” he said.

“Everybody in AFRL needs to be an advocate for science and technology – not a zealot, but a realistic
advocate,”  Borger said.  “If we do this the right way, they are going to continued to fund our programs.
Because they’ll realize our value.  It’s our job.”
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A 25-year veteran of having coached youth at baseball, volleyball, soccer, and basketball, he has his experience to the test in

his current position.
He said it’s the same basic coaching principles, be it adults or kids. It’s a lot of trial and error, putting teams together, and figuring

out different people’s strengths and weaknesses.
“The Air Force has really great people,” Borger said.  “We make wonderful teams and that’s how we get things done.”  @


